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01. Executive functioning is
the brain’s self-
management system.

Executive functioning (EF) helps us
manage our thinking, feelings, and
actions, especially when something
takes effort, organisation, flexibility,
or self-control.

For neurodivergent people, EF does
not always “switch on” when needed.
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02. 03. It’s not always “l won't”.

Sometimes it’s actually:

e “l can’t, right now”

Executive functions e “lam still learning”
e “l am overwhelmed

include: K /
\

”

e Managing time
e Getting started
e Holding information in mind Support matters.

e Planning and organisation

04.

o EF “switches on” better when
* Shifting between tasks tasks are clear, broken into steps,
e Staying focussed and supported by routines.

* Thlnkln.g before ac.tlng Support does not replace
* Managing big feelings independence-it helps build it.
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While this factsheet describes common patterns, neurodivergence is diverse and each individual’s experience may differ. The information
provided is intended to support understanding, not to pathologise natural variations in human experience.

@ 2026 The NeuroEducation Project. This factsheet may be shared in its original form.
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